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“SATISFACCION LABORAL Y BIENESTAR PSICOLOGICO EN
TRABAJADORES CON REGIMEN ATIPICO DE UNA EMPRESA PRIVADA DE
LA CIUDAD DE LIMA”

“JOB SATISFACTION AND PSYCHOLOGICAL WELL-BEING IN ATYPICALLY
EMPLOYED WORKERS OF A PRIVATE COMPANY IN THE CITY OF LIMA”

Isabel Celina Huerta Bricefo
Wendy Milagros Meza Manya

Carrera de Psicologia, Universidad Cientifica del Sur, Lima, Peru

RESUMEN

Esta investigacion tuvo como finalidad determinar la relacion entre la satisfaccion
laboral y el bienestar psicolégico en trabajadores con régimen atipico de una
empresa privada de la ciudad de Lima. El estudio adopté un enfoque cuantitativo
con un disefilo no experimental, transversal y de alcance correlacional. Para
recolectar los datos se emplearon: la Escala General de Satisfaccion Laboral y la
Escala de Bienestar Psicoldgico para Adultos. La muestra estuvo conformada por
207 trabajadores seleccionados de forma intencional mediante muestreo no
probabilistico. Los hallazgos revelaron que mas del 50% de los participantes
presentaron altos niveles de satisfaccion laboral, mientras que el 60.4% evidencio
bajos niveles de bienestar psicoldgico. El analisis correlacional de Spearman mostro
gue no existe una relacion estadisticamente significativa entre las dimensiones de
ambas variables. Se concluye que la satisfaccion laboral no ejerce un impacto

relevante sobre el bienestar psicolégico, sugiriendo la necesidad de considerar otros
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factores psicosociales que puedan influir en la salud mental y emocional de los

trabajadores en contextos laborales atipicos.

Palabras clave: Satisfaccion laboral, Bienestar psicologico, Trabajadores, Régimen

atipico

ABSTRACT

The objective of this research was to determine the relationship between job
satisfaction and psychological well-being among workers under an atypical work
schedule at a private company in Lima, Peru. The study adopted a quantitative
approach, with a non-experimental, cross-sectional design and a descriptive-
correlational scope. Data were collected using the Overall Job Satisfaction Scale
and the Psychological Well-Being Scale for Adults. The sample consisted of 207
workers selected intentionally through non-probabilistic sampling. The results
revealed that more than 50% of the participants reported high levels of job
satisfaction, while 60.4% showed low levels of psychological well-being. The
Spearman correlational analysis showed no statistically significant relationship
between the dimensions of both variables. It is concluded that job satisfaction does
not have a relevant impact on psychological well-being, suggesting the need to
consider other psychosocial factors that may influence the mental and emotional

health of workers in atypical labor contexts.
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