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I. RESUMEN

Introduccion: La procrastinacion laboral es un fenobmeno comun que afecta los
entornos laborales afectando el desempefio laboral en los trabajadores. Objetivo:
Determinar la asociacion entre la procrastinacion laboral y el desempefio laboral en
los trabajadores del Hospital Regional de Iquitos. Materiales y métodos: Se realizd
un estudio transversal y analitico en el Hospital Regional de lquitos utilizando una
muestra de 150 trabajadores, se utilizo la Procrastination at Work Scale (PAWS). Se
utilizé la prueba chi-cuadrado, ANOVA y Kruskal-Wallis, segun correspondia la
naturaleza de las variables. Ademas, se calculo el coeficiente de correlacion de
Spearman para evaluar las relaciones monotdnicas entre las variables. Resultados:
Se encontrd una asociacion significativa entre procrastinacion y antigiedad laboral.
Asimismo, al analizar subgrupos, se observé asociacién entre procrastinacién y
desemperio laboral en trabajadores de 51 afilos a mas, en el area operativa y con
mayor antigiedad laboral. Conclusiones: El presente estudio revel6 asociacion entre
la procrastinacién laboral y el desempeio laboral en grupos especificos. Los hallazgos
sugieren que la experiencia y el entorno laboral pueden influir de manera significativa
en la procrastinacién laboral y desempenio laboral.

Palabras claves: Procrastinacion, desempefo laboral, salud laboral, medicina del

trabajo, personal de Hospital (Fuente: DeCS BIREME).
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Il. ABSTRACT

Introduction: Work procrastination is a common phenomenon that affects work
environments and impacts the job performance of employees. Objective: To
determine the association between work procrastination and job performance in the
workers of the Regional Hospital of Iquitos. Materials and methods: A cross-sectional
and analytical study was conducted at the Regional Hospital of Iquitos using a sample
of 150 workers. The Procrastination at Work Scale (PAWS) was used. The chi-square
test, ANOVA, and Kruskal-Wallis test were applied according to the nature of the
variables. Additionally, the Spearman correlation coefficient was calculated to assess
the monotonic relationships between the variables. Results: A significant association
was found between procrastination and work seniority. In subgroup analyses,
associations were observed between procrastination and job performance among
workers aged 51 years or older, those in the operational area, and those with greater
work seniority. Conclusions: This study revealed an association between work
procrastination and job performance in specific groups. The findings suggest that
experience and the work environment can significantly influence work procrastination
and job performance.

Keywords: Procrastination, work performance, occupational health, occupational

medicine, personnel hospital (Fuente: MeSH NCBI).
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