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Resumen

La Gestién del Talento humano, en el mundo actual, ayuda a la organizacién a tener un
colaborador con competencias y habilidades, en ese sentido, el estudio analizé GTH y su
relacidn con el desempenfio laboral en asesores comerciales de la compaiiia Sales Group SAC,
de Lima. Con enfoque cuantitativo de tipo aplicada con disefio no experimental y de nivel
correlacional. La poblacidon objeto de estudio fueron 52 consultores seleccionadas. Del
analisis estadistico se concluyé que existe relacion mediante la prueba de Spearman (0.559)
con un sig=0.000<0.05, demostrandose que existe relacion moderada. Por lo tanto, se
evidencid la asociacién positiva entre GTH y el DL en la empresa, de manera moderada.

Palabras claves: Gestidn del talento humano, desempefio, laboral, habilidades

Abstract

Human Talent Management, in today's world, helps the organization to have a collaborator
with skills and abilities, in this sense, the study analyzed GTH and its relationship with job
performance in commercial advisors of the company Sales Group SAC, from Lime. With a
guantitative approach of the applied type with a non-experimental design and a correlational
level. The study population was 52 selected consultants. From the statistical analysis it was
concluded that there is a relationship using the Spearman test (0.559) with a sig=0.000<0.05,
demonstrating that there is a moderate relationship. Therefore, the positive association
between GTH and DL in the company was evidenced, in a moderate way.
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