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RESUMEN

La investigacion lleva por titulo “Procrastinacion y Satisfaccion laboral en ejecutivos durante
el periodo de confinamiento por Covid - 19. Lima, 2020, cuyo objetivo general fue determinar si
existe una relacion significativa entre la procrastinacion y la satisfaccién laboral. El estudio es de tipo
no experimental, correlacional de corte transversal. Comprende dos variables. La primera, la
procrastinacion laboral, conformada por dos dimensiones: procrastinacion con internet y
procrastinacion sin internet, la segunda variable es la satisfaccién laboral, conformada por la
dimensién satisfaccion laboral intrinseca. Se aplicd dos instrumentos: el cuestionario Procrastination
at Work Scale (PAWS) (Metin, Taris y Peeters, 2016), que tuvo una confiabilidad de 0.956 de alfa
de Cronbach y la escala de Satisfaccion laboral de Price, adaptada por Alarco (2010), que tuvo una
confiabilidad de 0.895 de alfa de Cronbach. Para la investigacion se realiz6 un censo, pues se utilizé
todos los miembros de la poblacion, compuesta por 95 ejecutivos del sector privado en trabajo remoto,
pertenecientes a diversas compafias de Lima. De acuerdo con la prueba de correlacion de Spearman,
la cual indica que entre las variables procrastinacion y satisfaccion existe una relaciéon moderada (rho
=-0,579, pvalor < 0,05) siendo la tendencia de la relacién negativa, es decir que ambas variables se
correlacionan de manera inversa. Esto significa que, a mayor procrastinacion laboral, menor es el
nivel de satisfaccion laboral en los ejecutivos durante el periodo de confinamiento por COVID- 19.
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ABSTRACT

The investigation is entitled "Procrastination and job satisfaction in executives during the period of
confinement by COVID-19 - 19. Lima, 2020", whose general objective was to determine if there is a
significant relationship between procrastination and job satisfaction. The study is non-experimental,
cross-sectional correlational. It comprises two variables. The first, job procrastination, made up of
two dimensions: procrastination with the internet and procrastination without the internet, the second
variable is job satisfaction, made up of the intrinsic job satisfaction dimension. Two instruments were
applied: The Procrastination at Work Scale (PAWS) questionnaire (Metin, Taris and Peeters, 2016),
which had a reliability of 0.956 of Cronbach's alpha and the Price Job Satisfaction scale, adapted by
Alarco (2010), which had a reliability of 0.895 Cronbach's alpha. For the investigation, a census was
carried out, since all members of the population were used, made up of 95 private sector executives
in remote work, belonging to various companies in Lima. According to the Spearman correlation test,
which indicates that between the variables procrastination and satisfaction there is a moderate
relationship (rho = - 0.579, p value <0.05), the trend of the relationship being negative, that is, both
variables they are inversely correlated. This means that the more work procrastination, the lower the
level of job satisfaction in executives during the period of confinement for COVID-19.
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